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n January 4, 2010, the 
Minister for Labour 
Affairs Dara Calleary 
welcomed significant 

improvements in workplace 
health and safety and the lowest 
number of reported workplace 
fatalities (43) in 20 years. 

He also commented that it 
was very encouraging to see 
a downward trend when one 
considers that the workforce 
has significantly increased in 
the past 20 years.

A range of health and safety 
legislation applies to workplac-
es in Ireland. The Safety, Health 
and Welfare at Work Act 2005 
(the Act) is the main governing 
Act, however there are also nu-
merous regulations that imple-
ment the relevant EU Directives 
in this area. The Act applies to 
all employers, self-employed 
and employees in all places of 
work.

The regulations can be gen-
eral in that they apply to all 
employers – for example, the 

Safety, Health and Welfare at 
Work (General Application) 
Regulations 2007. Or they can 
be sector specific – for exam-
ple, the Safety, Health and 
Welfare at Work (Biological 
Agents) Regulations 1994 (as 
amended) set down the mini-
mum requirements for pro-
tecting workers from the health 
risks associated with biological 
agents in the workplace. 

The Health and Safety 
Authority (HSA) is the statu-
tory body responsible for en-
forcing the law and promoting 
workplace health and safety. It 
carries out routine inspections 
and investigates accidents at 
work. It also publishes guide-
lines on the legislation.

There are no specific regu-
lations for doctors, nurses or 
general healthcare workers, 
although some of the work-
place health publications on, 
for example, manual handling 
and display-screen equipment 
would be particularly relevant. 

There is, however, a new plan 
for the healthcare sector that 
aims to enhance employee 
safety and wellbeing through-
out the sector (see more below).

Employers’ duties 
Extensive duties are set out in 
the Act. In general, all employ-
ers must take steps ‘so far as 
it is reasonably practicable’ to 
ensure the safety, health and 
welfare at work of all employ-
ees and other persons at an em-

ployer’s workplace. In a hospital 
setting, this would mean that 
proper procedures are in place 
to minimise risks to staff of 
the many occupational health 
and safety hazards, from the 
disposal of medicinal waste to 
employees’ personal safety in 
Emergency Departments.

Employers must also have 
a written safety statement, 
which specifies how they are 
going to manage the safety, 
health and welfare of their 
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Health and safety at work
Dermot Casserly, Partner, Beauchamps Solicitors, outlines the 
rights and responsibilities of employers and employees under 
Irish health and safety legislation
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Wine heading jhgf jhgf 
jhgfgjhfjhgf jhg

‘Men who speak about wine at 
table are instantly condemned…
Conversation about wine is anon-
ymous. A man isn’t speaking to 
me when he speaks about wine. 
He’s trying to prove something to 
me, but it has nothing to do with 
conversation. I think to myself: 
he’s a little macho shit trying to 
show off his power. Talking about 
wine is unbearably mediocre’ 
– Jonathan Nossiter’s 
memory of a dinner party 
in Paris, when sitting be-
side a rather feisty lady.

Well, I must remember nev-
er to try chatting up females 
sitting beside me at dinner par-
ties by talking about wine!

Unfortunately, my hints for 
Christmas presents went un-
heeded so I went ahead and 
bought myself a few books 
to while away the hours by 
the fire sipping a nice glass of 
wine. I must say, I found Roger 
Scruton’s I drink therefore I am 
rather difficult to read. He is 

clearly a man of very strongly 
held views and a great knowl-
edge of philosophy. I can cer-
tainly empathise with the 
former, but not with the latter 
as, alas, my philosophical edu-
cation is sadly lacking! 

The majority of the book 
seemed to be a vehicle for 
Scruton to show off his knowl-
edge of philosophy and the 
connection with wine seemed 
a little tenuous. 

Enjoyable read
A much more enjoyable read is 
Jonathan Nossiter’s Liquid mem-
ory: why wine matters. Nossiter 
is a film director and wine 
writer. He is most well-known 
for his film Mondovino, which 
attacks wine snobs and those 
who try to make the enjoyment 
of the great nectar difficult. 

As well as being a film direc-
tor, he compiled his first wine 
list for Bernard’s, a New York 
restaurant, when he was in his 
mid twenties! 

What I liked about his book 
and Scruton’s is that they both 
advocate the drinking of wine 
from makers who have been 
in the wine business for gen-
erations and who make small 
quantities from vines that have 
been propagated for many 
years in the same area. 

Mass-produced wines have 
little character and lack what 
the French call terroir. 

January has been unusual-
ly cold in Ireland. In Tuscany, 
where I spent the New Year, 
the weather was very wet but 
we had snow on a few days. The 
wine makers are not despond-
ent, as vines need water for 
their roots and slowly melting 
snow seeps deeply down into 
the earth, which is ideal. 

The good news is that the 
harvest in September/October 
2009 in Tuscany was excel-
lent. According to Piero Lanza 
of Poggerino outside Radda in 
Chianti, ‘the harvest provided 
grapes of very high quality and 

quantities were good’.  We con-
sumed some excellent Chianti 
Classico’s from 2006 and 
2007 and Riservas from 2004. 
Available in Ireland are Chianti 
Classicos from Fontodi (con-
sistently excellent), Fonterutili 
(a little too much Merlot for 
my taste) Villa Caffagio and La 
Brancaia. 

The La Brancaia Tre 2007, 
was voted the tenth-best 
wine in the world by the Wine 
Spectator in December. 

Americans love classifica-
tions and points. This classi-
fication takes price/value and 
the quality of the wine into 
account. The average price of 
their first 100 wines is $40. 
I hope La Brancaia, Tre 2007 
will be available from 64 in 
Glasthule soon and sell for 
about €20 (at present they 
have the 2006 for €19.50). 

Other stockists of La Bran-
caia wines are Wicklow Wine 
Company, Wicklow Town; Red 
Island Wineshop, Skerries; 

Power and Smullen, Lucan; 
and Loughlin’s Vineyard, 
Stepaside. I have consumed a 
lot of this wine in Tuscany and 
it sells for about €20, even in a 
good restaurant in Italy!

A more basic Chianti Classico 
is available from Dunnes 
Stores, made by Cecchi, (pro-
nounced Checki) but this is a 
mass-produced wine. They 
make over seven million bot-
tles of wine per year. 

All of these wines from 
Tuscany go really well with 
food. This is true of most wines 
from Italy, as Italians very rare-
ly drink without eating.

Whatever the economic 
doom that faces this little 
country, hopefully wine im-
ports will continue. I will keep 
looking out for bargains to try 
and keep us smile in 2010.

Ciao, Giovanni.

Giovanni Morelli recommends some good-value Tuscan wines to make the 
cold winter days a bit more bearable
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employees such as the hazards 
identified and risks assessed; 
the protective and preventive 
measures taken and the re-
sources provided; the emer-
gency plans in place; and the 
duties of the employees. The 
statement has to be brought to 
the attention of employees at 
least annually (or when there 
are any material changes) and 
to new recruits. 

If an employer who employs 
three or fewer employees 
is engaged in an activity for 
which there is a code of prac-
tice, they can fulfil their duty 
in relation to safety statements 
by complying with such a code  
of practice.

Employees’ duties 
The main duties with which an 
employee at work must comply 
are as follows. They must:
l	take reasonable care to pro-

tect the safety of themselves 
and others who might be 
affected by their acts and 
omissions;

l	co-operate with their em-
ployer to enable compliance 
with the relevant statutory 
provisions, for example, by 
attending training;

l	not engage in any improper 
conduct or dangerous be-
haviour; 

l	make correct use of any ar-
ticle or substance provided 
for use by or for the protec-
tion of the employee, includ-
ing protective clothing and 
equipment;

l	report to their employer 
about any work method that 
might endanger themselves 
or others.

Five-year plan for health 
A new Five-Year Plan for the 
Healthcare Sector was launched 
in 2009 and sets out recom-
mended objectives and priority 
actions to be taken by the HSA, 
acting alone or in conjunction 
with other agencies. 

The overall aim of this five-
year strategy (2010-2014) is to 
work with the healthcare sec-
tor in developing a culture of 
safety and in reducing injury 
and illness among its work-
force.

It can be accessed at www.
hsa.ie/eng/Publications_and_
Forms/Publications/Health/
New%20Five%20Year%20
Plan%20for%20the%20
Healthcare%20Sector.pdf
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